
 

 

 

Childcare at the childminder or at home 
What are the differences and similarities? 

 
Differences 

 

 

 
Place of care at your own 

residence (nanny-care) 

Place of care at childminder’s 

house (childminder care) 

Contract Regulation services at home 
(Dutch: Regeling Dienstverlening 
aan huis) 

Assignment agreement 
(Dutch: Overeenkomst van 
opdracht) 

Amount of working 

days per family 

Maximum of 3 days per week per 

family. 

Regardless the amount of hours. 

Allowed to take care of children 7 

days a week, with the maximum of 

6 children per day.  

Unlimited amount of hours. 

Hourly rate At least minimum wage.  

Regardless the amount of 

children per hour. 

No minimum wage. 

Rate per child per hour. 

Holiday payment / days 

off 

Entitled to receive 8% holiday 

bonus. 

Entitled to continuation of 

payment during 4 weeks 

holiday. 

No holiday bonus. 

Not entitled to receive 

continuation of payment during 

holiday. 

Continuation of payment After two waiting days follows 

a period of 6 weeks during 

which you are entitled to 

receive continuation of 

payment 

No continuation of payment during 
illness. 

Term of notice 1 month (employment > 5 years 

then 2 months) 

No term of notice 

 

Similarities 
 

 

Training / quality 

requirements 

Level 2, Helping Care and Welfare (Dutch: MBO Helpende Zorg en Welzijn 

niveau 2).  

First aid for children and baby’s 

Certificate of good conduct (Dutch: VOG) 

Registration Compulsory registration at LRK (Dutch: Landelijk Register Kinderopvang). 

Takes up maximum of 10 weeks 

Supervision on 

quality of the care 

Contact with agency at least 2 times a year regarding safety and evaluation 

of the location of the care 

Counseling  Entitled to receive guidance and counseling of childminding agency 

 


